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Job

Job title grade

Short Order COOK ........cccceuiuiiriciciiiiicicineceecae
Materials Handling Equipment Operator
Warehouseman
Service Station Attendant ...
Truck Driver (Light) .........
Truck Driver (Medium)
Truck Driver (Heavy)
Cook ............ e
Carpenter ..... e
Painter ......... FR
Automotive Mechanic ..........ccccccevrivciiinicniiecis
Electrician .... e —————
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(b) A lead agency may not omit a re-
quired survey job from a regular sched-
ule wage survey.

(c) A lead agency may survey the fol-
lowing jobs on an optional basis:

Job

Job title grade

Service Station Attendant ...,
Groundskeeper e ———
Grill Attendant e
Tractor Operator .........c.ccccceennne

Bowling Equipment Mechanic
Building Maintenance Worker
Vending Machine Mechanic ...
Building Maintenance Worker ...

Air Conditioning Equipment Mechanic
Truck Driver (Trailer) ..o
Air Conditioning Equipment Mechanic .............c........

OOWOWWONNOD DA~

(d) A lead agency must obtain prior
approval of OPM to add a job not listed
under paragraph (a) or (c) of this sec-
tion.

[65 FR 46143, Nov. 1, 1990]

§532.227 Agency wage committee.

(a) BEach lead agency shall establish
an agency wage committee for the pur-
pose of considering matters relating to
the conduct of wage surveys, the estab-
lishment of wage schedules and making
recommendations thereon to the lead
agency.

(b) The Agency Wage Committee
shall consist of five members, with the
chairperson and two members des-
ignated by the head of the lead agency,
and the remaining two members des-
ignated as follows:

(1) For the Department of Defense
Wage Committee, one member shall be
designated by each of the two labor or-
ganizations having the largest number
of wage employees covered by exclusive
recognition in the Department of De-
fense; and

(2) For other lead agencies, two mem-
bers shall be designated by the labor

§532.229

organization having the largest num-
ber of wage employees by exclusive rec-
ognition in the agency.

(c) Recommendations of agency wage
committees shall be developed by ma-
jority vote. Any member of an agency
wage committee may submit a minor-
ity report to the lead agency along
with the recommendations of the com-
mittee.

[46 FR 21344, Apr. 10, 1981. Redesignated at 55
FR 46141, Nov. 1, 1990]

§532.229 Local wage survey com-
mittee.

(a)(1) A lead agency shall establish a
local wage survey committee in each
wage area for which it has lead agency
responsibility and in which a labor or-
ganization represents, by exclusive rec-
ognition, wage employees subject to
the wage schedules for which the sur-
vey is conducted.

(2) The local wage survey committee
shall assist the lead agency in the con-
duct of wage surveys and make rec-
ommendations to the lead agency
thereon.

(b)(1) Local wage survey committees
shall consist of three members, with
the chairperson and one member rec-
ommended by Federal agencies and
designated by the lead agency, and one
member recommended by the labor or-
ganization having the largest number
of wage employees under the regular
wage schedule who are under exclusive
recognition in the wage area.

(2) All members of local wage survey
committees for appropriated fund sur-
veys shall be Federal employees ap-
pointed by their employing agencies.

(3) Members for nonappropriated fund
surveys shall be nonappropriated fund
employees appointed by their employ-
ing agencies.

(4) The member recommended by the
labor organization must be an em-
ployee of a Federal activity for appro-
priated fund surveys or non-
appropriated fund activity for non-
appropriated fund surveys who is cov-
ered by one of the regular wage sched-
ules in the wage area in which the ac-
tivity is located.

(5) In selecting and appointing em-
ployees recommended by labor organi-
zations and by Federal agencies to
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serve as committee members, consider-
ation shall be given to the requirement
in the prevailing rate law for labor and
agency representatives to participate
in the wage survey process, the quali-
fications of the recommended employ-
ees, the need of the employees’ work
units for their presence on the job, and
the prudent management of available
financial and human resources. Em-
ploying agencies and activities shall

cooperate and appoint the rec-
ommended employees unless excep-
tional circumstances prohibit their

consideration. When the recommended
employees cannot be appointed to serve
as local wage survey committee mem-
bers, the responsible lead agency or
labor organization shall provide addi-
tional recommendations expeditiously
to avoid any delay in the survey proc-
ess.

(6) Employers shall cooperate and re-
lease appointed employees for com-
mittee proceedings unless the employ-
ers can demonstrate that exceptional
circumstances directly related to the
accomplishment of the work units’
missions require their presence on
their regular jobs. Employees serving
as committee members are considered
to be on official assignment to an
interagency function, rather than on
leave.

(c) A local wage survey committee
shall be established before each full-
scale wage survey. Responsibility for
providing members shall remain with
the same agency and the same labor or-
ganization until the next full-scale sur-
vey.

(d) Recommendations of local wage
survey committees shall be developed
by majority vote. Any member of a
local wage survey committee may sub-
mit a minority report to the lead agen-
cy relating to any local wage survey
committee majority recommendation.

(e) The lead agency shall establish
the type of local wage survey organiza-
tion it considers appropriate in a wage
area which does not qualify for a local
wage survey committee under para-
graph (a) of this section.

[46 FR 21344, Apr. 10, 1981, as amended at 55
FR 46140, Nov. 1, 1990. Redesignated at 55 FR
46141, Nov. 1, 1990; 58 FR 15415, Mar. 23, 1993]
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§532.231 Responsibilities
pating organizations.

(a) The Office of Personnel Manage-
ment:

(1) Defines the boundaries of wage
and survey areas;

(2) Prescribes the required industries
to be surveyed;

(3) Prescribes the required job cov-
erage for surveys;

(4) Designates a lead agency for each
wage area;

(5) Hstablishes, jointly with lead
agencies, a nationwide schedule of
wage Surveys;

(6) Arranges for technical services
with other Government agencies;

(7) Considers recommendations of the
national headquarters of any agency or
labor organization relating to the Of-
fice of Personnel Management’s re-
sponsibilities for the Federal Wage
System; and

(8) Establishes wage schedules and
rates for prevailing rate employees who
are United States citizens outside of
the United States, District of Colum-
bia, the Commonwealth of Puerto Rico,
the Canal Zone, the Territories and
Possessions of the United States, and
the Trust Territory of the Pacific Is-
lands.

(b) Federal Prevailing Rate Advisory
Committee. This committee functions in
accordance with the requirements set
forth under section 5347 of title 5,
United States Code.

(c) Employing agencies—(1) Heads of
agencies. The head of an agency is re-
sponsible, within the policies and pro-
cedures of the Federal Wage System,
for authorizing application of wage
schedules developed by a lead agency
and fixing and administering rates of
pay for wage employees of his/her orga-
nization.

(2) Heads of local activities. The head
of each activity in a wage area is re-
sponsible for providing employment in-
formation, wage survey committee
members, the prescribed number of
data collectors, and any other assist-
ance needed to conduct local wage sur-
vey committee functions.

(d) Lead agencies are responsible for:

(1) Planning and conducting the wage
survey for that area;

(2) Developing survey specifications
and providing or arranging for the

of partici-
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